Comparison with Previous Studies
The following Table presents a comparison with prior research:
Table. Comparison with Previous Studies
	Previous Studies & Focus

	Research Gap
	 Novelty of This Study
	Theoretical Justification (Contribution to Theory)

	Nowland et al. (2018) – Loneliness & rejection sensitivity (RS) predict relationship threat sensitivity (RTS) in romantic relationships. Focuses on loneliness as a vulnerability, which diminishes relationship quality.
	Has not yet examined the potential of loneliness as a trigger for positive adaptation; the focus remains on negative impacts and vulnerability mechanisms (RS → RTS). Does not integrate the context of personal branding or reframing mechanisms.
	Positions romantic loneliness not only as vulnerability, but as emotional input that can be processed into creative fuel for personal branding through the reframing mechanism.
	Extends relationship threat sensitivity theory by adding a transformative coping path, wherein negative emotions are cognitively and behaviorally restructured to yield positive self-development outcomes.

	Alter et al. (2010) – Reframing threat as challenge removes the negative stereotype threat effect on task performance. Study context: academic/cognitive, not relational-emotional.
	Reframing mechanism has only been tested in the academic performance domain; it has not yet been applied to emotional contexts such as romantic loneliness and self-concept development.
	Adapts the challenge appraisal principle to the emotional–interpersonal domain, by reframing romantic loneliness as a growth space for forming personal branding.engadaptasi prinsip tantangan penilaian ke ranah emosional–interpersonal, dengan membingkai ulang kesepian romantis sebagai ruang pertumbuhan untuk membentuk personal branding.
	Confirms the generalizability of appraisal theory (threat vs. challenge) to social-romantic relationships and self-concept development, supporting cross-domain application of cognitive reappraisal theory.

	Putra et al. (2024) – Psychological capital & job demands → psychological resilience, mediated by perceived organizational support. Study context: Gen Z work settings.
	Support is only measured as organizational support in the workplace; it has not yet been elaborated for personal social support (friends, family, community) in the context of romantic and self-actualization processes.
	Expands “organizational support” into an integrated personal social support system including friends, family, community, and organizations, which is involved in the reframing process toward personal branding.
	Strengthens the resilience framework by demonstrating that perceived social support modulates reframing in the personal–emotional domain, consistent with broaden-and-build theory (Fredrickson, 2001) and the JD-R model adapted to the non-work domain.


Note: RS = Rejection Sensitivity; RTS = Relationship Threat Sensitivity; JD-R Model = Job Demands-Resources Model 

